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The Daviess County Public Schools district is featured in 

this month’s KyMTSS newsletter. The Kentucky Multi-

Tiered System of Supports is a 

multi-level prevention system to 

support student achievement and 

social-emotional behavioral  

competencies through an  

integration of differentiated core 

instruction, assessment and  

intervention. Learn more HERE. 

 

In this spotlight article, published 

on Oct. 7, 2021, DCPS shares its 

experience in supporting  

implementation of an MTSS 

framework that meets the needs 

of the whole child – academic, behavior and  

social-emotional. 
 

The district leadership team meets quarterly to analyze 

data and evaluate overall work in the district. A core 

leadership team (district administrator, academic lead 

and behavioral/social emotional learning lead) provides 

systematic, continuous support to schools. 
 

In the fall of 2019, DCPS adopted an MTSS training 

model that they have found to be instrumental in building 

capacity and empowering new areas of leadership 

throughout the district. In this model, Davies County’s  

18 schools are divided into three training cohorts. MTSS 

professional learning and coaching is facilitated by tier 

(Tier 1, Tier 2 and Tier 3) which has provided time  

between each training session for teams to work through 

the school's unique needs and build a solid foundation for 

each tier before moving on to the next. By training in the 

cohort model and concentrating on goals and needs  
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within each tier, it has provided DCPS the opportunity to 

systematically change the structure and framework of 

MTSS in the district. 
 

“All of our schools are on the same journey to fully  

implement MTSS in our district, but they all have  

different needs and request varied levels of support,” said 

Amy Shutt, assistant superintendent for human services.  

“Every small step forward on the MTSS journey is a step 

in the right direction to meet the individual needs of our 

students and provide professional growth opportunities 

for our staff. 
 

“We strive to put ‘Kids First’ in DCPS each day and help 

every student become the best version of themselves.  

The MTSS implementation journey is essential for us to 

effectively meet the ‘whole child’ needs of our students.”

KyMTSS 

Spotlight
Family Friendly 

Schools 
Thirteen schools in the Daviess County Public Schools 

district are among 58 in the state selected to participate in 

the Family Friendly Schools Learning Network, a peer 

learning group designed to increase family engagement as 

a primary strategy for improving student learning. 
 

The schools were selected by the Prichard Committee for 

Academic Excellence, through its Kentucky Collaborative 

for Families and Schools. 
 

According to Brigitte Blom, president and CEO of the 

Prichard Committee, the goal is for “Kentucky schools 

(to) once again start feeling like a community hub, where 

students, parents, educators and caregivers are all engaged 

in supporting student learning.” 
 

Administrators from Audubon, Burns, Country Heights, 

Deer Park, East View, Highland, Meadow Lands, Sorgho, 

Southern Oaks, West Louisville and Whitesville  

elementary schools, Burns Middle School and Heritage 

Park High School will participate in the program through 

May 2023. Each school will choose from a menu of  

training and services that best meet the needs of their  

students and families, and will participate in surveys each 

spring with a goal of continuous improvement. The  

experience will feature a combination of group learning 

sessions, small group coaching sessions, and increased 

awareness and access to resources and services that  

increase family engagement. 
 

MLES principal Kevin Lowe said he and his colleagues 

are excited about this project and the opportunity to  

involve parents and families in student learning. “It’s  

extremely important for parents to become involved,” 

Kevin said. “Once the parent is involved, the child  

becomes more involved and engaged in learning, and 

learns more as well. Research has shown us that children 

from families and parents who are engaged are more  

successful.” 

Free Breakfast Offer 
McDonald’s is offering a free breakfast meal to all school 

employees during regular breakfast hours at participating 

locations. You must show a valid DCPS ID to receive this 

offer, which is available through Friday, Oct. 15. Limit 

one per person per day. 
 

Entree choices are Egg McMuffin; sausage biscuit; or 

bacon, egg and cheese biscuit. The meal includes hash 

browns and coffee or soft drink.



Five schools in the Daviess County Public 

Schools district have earned Bronze awards 

based on fidelity of implementation of the 

Positive Behavioral Interventions and  

Supports, in addition to the nine schools 

previously announced. The delay in  

recognition was due to an issue relating to 

data updates. 

In making the presentation, the Green 

River Regional Educational Cooperative 

described PBIS as “an evidence-based, 

proactive approach to teaching and reinforcing behavioral 

expectations with a goal of improving student behavior, 

maximizing instructional time and increasing student  

engagement, while also promoting an overall physically 

and psychologically safe school culture and climate.” 

Burns, Meadow Lands, Southern Oaks and Tamarack  

elementary schools and Daviess County Middle School 

now join Country Heights, East View, Highland, Sorgho, 

West Louisville and Whitesville elementary schools; 

Burns and College View middle schools; and Heritage 

Park High School in being recognized for reaching Tier I 

(Bronze) of the three tiers recognizing implementation 

and outcome data. This is the first year of recognition for 

BMS, CVMS and HPHS; all other schools, including 

those most recently announced, have continued to  

maintain their status from previous years of achievement. 

DCPS school support coordinator Caleb York said,  

“PBIS is rooted in establishing a safe learning  

environment for students. DCPS schools continue to be 

committed to improving their culture and climate through 

the implementation of PBIS. Over the past year, our 

schools navigated many changes and were quick to adapt 

their expectations and procedures to meet 

the demands of teaching in a pandemic. 

Achieving this recognition demonstrates 

our schools’ tremendous commitment to  

ensuring student success.” 

Since implementing PBIS four years ago, 

DCPS schools have seen a tremendous 

shift in their approach to behavior. Caleb 

said, “Every school has embraced the 

PBIS framework and has worked quickly 

to implement their expectations which has 

made a positive impact in our schools. Our data is clear: 

PBIS is having a positive impact. Since its implementa-

tion, we have had a significant increase in positive student 

recognition while also seeing a decrease in discipline  

referrals.” 

DCPS assistant superintendent for human services  

Dr. Amy Shutt said, “I am very proud of our schools and 

applaud the work they do each day to intentionally create 

an environment that is conducive to learning for every  

student. PBIS helps establish expectations and participate 

in celebrations that contribute to positive school culture 

for our students, staff and families.”  

Caleb said, “As our schools have worked to achieve Tier I 

fidelity, they also worked on shifting their approach to  

behavior and managing a classroom. Now that same effort 

is being placed into Tier II, the next phase of PBIS, which 

focuses on supporting students who do not find success 

with the Tier I expectations and systems. Though we have 

seen improvements in discipline and behavior, there is still 

room for improving our structures and systems of support, 

and I have no doubt that our schools will continue to put 

Kids First to improve their schools.”

Five additional schools earn PBIS Bronze

Making the ‘Kids First’ Connection 
Hacer la Conexion ‘Los Ninos Primero’

 

Just a reminder: Any page on our DCPS district and 

school websites can be translated by using the “Select 

Language” button near the top of any page. Select from 

numerous languages that are listed in the menu with the 

drop-down arrow. 
 

This option will not translate documents embedded into 

website/pages. However, it is easy to translate information 

as well by putting text into a Google Doc, then select 

TOOLS and then “Translate Document.” The program 

will automatically create a copy of your original document 

in the language you have selected. 
 

Thank you for your commitment to keeping ALL parents, 

guardians and families informed with these resources! 



By Aaron Yeiser 

DCPS Instructional Technology Coordinator 
 

2021 Technology Prize Winners 
ODT Wins 70” TV – Amy Bouchard Wins $1,000 
 

The 2020-2021 school year was weird! Things we used to 

do, we didn’t do ... and we did things we didn’t used to. 

Some changes were less than ideal, some were okay, and 

some were welcomed with cheers. One big shift for those 

of us in the business of supporting technology use and 

growth was how to train teachers and support staff to use 

technology hardware and software while stretched thin 

and socially distanced. We did what others did and moved 

to online sources that were always available. Plus, we 

kindly nudged forward with incentives.   
 

For many years, DCPS staff – ranging from custodians to 

directors – have attended Google Certified Educator  

bootcamps and gone on to take and pass the exam to earn 

certification. Others have taken and passed the exam  

without ever attending a bootcamp. Many passed having 

never even studied. Holding the Google Certified  

Educator Level 1 is simply a certification indicating you 

know how to use the basic Google tools at an intermediate 

level, understand educational technology approaches such 

as the Four C’s (critical thinking, creativity, collaboration 

and communication), and grasp digital citizenship.  

Obviously, earning Level 2 means you’re mastering the 

application of the basic tools and have added an  

understanding of lesser known applications.   

 

Yay! Congratulations to Owensboro Day Treatment, who 

earned a 70-inch TV for their school by having the highest 

percentage of certified staff with a Google Certification. 

Check out the graphic below to see where your school 

ranks! 

We encourage everyone to consider 

earning a Google certification. 

Which school will win a prize for 

2021/22? The Google Certification 

page is linked HERE. You can also 

find a playlist of minicourses for 

Google Certification available at 

Kyte Learning. 
 

Speaking of Kyte Learning –  

We made this new subscription 

available for teachers and staff to 

take min-courses on topics such as 

Introduction to Chromebooks, Kami, Explain Everything, 

Pear Deck, Flipgrid, and more. While many teachers were 

required to complete a couple of these, some teachers took 

advantage of being stuck in the house last year by learning 

much more than the minimum requirements.  
 

Congratulations, Amy Bouchard from Meadow Lands  

Elementary School, who completed 17 full courses and 

won $1,000 to spend on anything technology-related in 

her school. Amy used the prize to purchase pedometers for 

her physical education students. Here’s what she had to 

say about her project:  
 

“... If each one of my students had a pedometer, I could 

teach any skill, regardless of equipment. The pedometers 

would allow the students to participate in any physical  

activity without the specific equipment, yet still provide 

data on steps, distance, calories etc. Their individual data 

could then be combined with their classmates, allowing 

them  to stay connected with classroom goals. One of the 

special events that we had scheduled was the Kentucky 

Derby Museum coming to school; however, a pedometer 

would have allowed us to ‘walk’ to Churchill Downs and 

the Kentucky Derby Museum.” 
 

Again this year, we encourage the use of Kyte Learning to 

learn something new.  Who will be the big winner this 

year? 

 

Questions regarding Google Certifications and Kyte 

Learning? Write to aaron.yeiser@daviess.kyschools.us

Staying Connected: DCPS Tech Talk

Aaron Yeiser

https://edu.google.com/teacher-center/certifications/?modal_active=none


These weekly fitness reminders are brought to you by the 

DCPS Food Services Department. We care about you! 

Learn more at www.healthymonday.org 

Healthy Lifestyle 

Tip of the Week

DCPS Staff Recognition 

Schedule 2021-2022 
DCPS appreciates all staff members every day ... 

but we look forward to celebrating special recognitions 

throughout the year. Mark your calendar and plan to join 

us in recognizing our colleagues in 2021-2022! 
 

October 

Food Services – Oct. 11-15 

Administrators/Leadership Day/Bosses Day – Oct. 16 

Transportation – Oct. 18-22 
 

November 

Psychologists/Therapists – Nov. 8-12 
 

January 

Board of Education Appreciation Month 
 

February 

Guidance Counselors – Feb. 7-11 
 

March 

Family Resource and Social Workers – March 7-11 

College Career Readiness – March 14-18 
 

April 

Media Specialists – April 11-15 

Volunteers – April 18-22 

Office Staff/Secretaries/Administrative Professionals –  

     April 25-29 
 

May 

Teachers – May 2-6 

School Health/Nurses/Health Assistants – May 9-13 

School Law Enforcement Officers – May 16-20

Food Services Week 
We are celebrating our wonderful Food Services Team 

this week as part of our DCPS staff recognition schedule. 

Thank you to these amazing school nutrition specialists 

for all you do to keep kids fueled up and ready to learn 

every day! Click HERE to watch a special tribute video 

that documents some incredible numbers ... each one of 

which represents a CHILD who was served a delicious 

and nutritious meal! Thank you, Food Services Team! 

Maybe dogs really ARE our best friends! Studies show 

that dog owners are four times more likely to meet daily 

physical activity goals than non-dog owners. Interested? 

Even if you’re a cat person (or don’t have any pets at all), 

you can learn more and get motivated HERE.Send information to 

grapevine@dcps.org

This is 

YOUR 

newsletter!

https://www.youtube.com/watch?v=yBGUYAtTHGw
https://www.mondaycampaigns.org/move-it-monday/the-only-motivation-you-need-to-get-moving-on-monday-has-four-legs-and-bad-breath


AHS teacher honored as outstanding educator
Jonathan Leohr, who teaches grades 9-12  

engineering and computer science at Apollo 

High School, has been named a 2021  

McDonald’s Teach It Forward Outstanding  

Educator. 
 

Students, parents, colleagues and members  

of the community were invited to submit  

nominations of teachers who have made a  

positive difference in the lives of their students. 

Although Jonathan does not know who  

nominated him for this award, he said, “This 

came as a great surprise for me. I really love 

what I do and I hope that every day I can encourage or  

inspire as many students as possible. To be nominated by 

parents and students as well as colleagues and members  

of the community reaches beyond those I thought I was 

influencing and I am humbled and honored they would 

nominate me.” 
 

Jonathan said that this is a challenging time to teach and 

there are many teachers deserving of accolades such as 

this. “I know for sure there are many at Apollo High 

School that go above and beyond the call of duty,” he 

said. “There are many teachers who love our students just 

as much as I do, and want nothing more than to see them 

succeed.” 
 

The Daviess County Public Schools district theme for 

2021-22 is “Ignite Your Flame,” reminding all of us about 

our power to inspire, imagine, innovate,  

envision, nurture and create. Jonathan Leohr 

exemplifies the highest ideals of that concept, 

igniting a passion for learning in his students. 

He shared the following thoughts as words of 

encouragement for others in the field of  

education as they work with students: 
 

“Never forget why you got into teaching in the 

first place,” Jonathan said. “I remember that I 

graduated college thinking I wanted to work in 

the industry as a programmer, developing 

amazing products – but soon realized that my 

work felt meaningless. I went back to school to become a 

teacher because I saw an opportunity to truly make a  

difference in the lives of my students. I saw an  

opportunity to inspire students to become more than they 

thought possible, to challenge the stigmas that have been 

placed on them throughout their lives, and to push those 

who thought they had already reached the top of what they 

could achieve. When you see and do that too, those  

students whose lives you’ve impacted will continue to 

come back to thank you, sometimes 15 years later, and 

that is when you will realize that what you are doing today 

matters and makes a difference.” 
 

Earlier this year, Jonathan was also recognized as the 

Daviess County Public Schools district’s 2021 High 

School “Kids First” Teacher of the Year.

Jonathan Leohr

DCPS will provide a one-time incentive of $100 for 

current contracted employees who are vaccinated 

against COVID-19 by Dec. 1, 2021. 
 

Who is eligible? 

All current DCPS employees (full or part time) who 

have received either two doses of Pfizer or Moderna 

vaccines, or the single dose of Johnson & Johnson  

vaccine. 
 

How to apply? 

Employees must print and complete THIS document 

with name, location (school/site where you work) and 

employee number, signature, and proof of vaccination. 

This may be either a copy of a legible vaccine card or a 

statement signed by a licensed provider. Submit the 

document and proof of vaccine to the Personnel  

Department at Central Office no later than Dec. 15, 

2021. Send by courier addressed to Courtney Payne. 

Do not send by email.  
 

How and when will the incentive be paid? 

The incentive will be included on the employee’s  

paycheck according to the schedule listed at right.  
 

The incentive payment is subject to applicable  

withholdings. The incentive is not subject to retirement 

withholding. 

 

Proof of vaccination and Incentive included 

invoice submitted by: on paycheck issued: 

Nov. 1 Nov. 30 

Dec. 1 Dec. 30 

Dec. 15 Jan. 30

COVID-19 Vaccination Incentive

https://www.daviesskyschools.org/userfiles/1710/My%20Files/COVID-19/Vaccine%20Incentive%20PRINT%20and%20send%20by%20Courier.pdf?id=45315


If you are considering retiring soon, here are some things 

you should know: 

n DCPS payroll employees will complete your retirement 
paperwork after you receive your packet from your  

Retirement System, but in addition, you must notify your 

supervisor of your intended retirement date and you must 

fill out the DCPS retirement form for our Personnel  

Department. 

n It is best to contact your appropriate retirement system 
to talk with a retirement counselor in Frankfort to get the 

most up-to-date information regarding your benefits.   
 

For teachers’ retirement, the number is 1-800-618-1687. 

For classified retirement, the number is 1-800-928-4646.  
 

Both retirement systems have websites with important  

information: 
 

Certified employees should visit https://trs.ky.gov/  
 

Classified employees should visit https://kyret.ky.gov/      
 

These websites also have retirement calculators that can 

help you decide which option you wish to choose for your 

retirement payments.  

n Depending upon which retirement option you choose, 
both the Teachers’ Retirement System (TRS) and  

Kentucky Public Pensions Authority (KPPA) will need 

certain documents from you. In most cases, you will need 

a copy of your Social Security card and a legal copy of 

your birth certificate. Some options will require a copy of 

your marriage certificate and birth certificates for your 

spouse or beneficiaries. To obtain a Kentucky birth  

certificate, contact the Kentucky Cabinet for Health and 

Family Services at https://chfs.ky.gov/agencies/dph/ 

dehp/vsb/Pages/birth-certificates.aspx   

To replace your Social Security card, go to the Social  

Security Administration website at https://www.ssa.gov/ 

ssnumber/  The replacement of either of these documents 

may take several weeks, so apply early. 

n If you have accumulated sick days and are intending to 
send your payout for these into a 403(b), 457 or 401(k), 

you need to have your account set up with a DCPS  

approved provider at least two months BEFORE your  

retirement date. If you already have an account set up with 

a provider, you must notify them of your intent to defer 

your sick day payout ahead of time. There are regulations 

concerning when DCPS must be notified in order to 

process this payout before your retirement date. 

n Plan ahead and don’t wait until the last minute to get all 
your information together for retirement.   

n Important information about retirement is posted on the 
DCPS website. Visit www.dcps.org and scroll down to 

the “Quick Links’” area at the lower left. Select  

“Departments” and then click on “Business & Finance,” 

then “Retirement Information.”   
 

n Please take time to read this information carefully.

Thinking About Retiring Soon?

Send news about special 

events and fundraisers  

sponsored by your school, club 

or organization to 

grapevine@dcps.org 

 

Information may also be 

posted on our district website on the Digital Backpack 

page; click HERE to view.

Having a Fundraiser?
Submit Milestone News  

about births, deaths, weddings, 

engagements, anniversaries 

and retirements to 

grapevine@dcps.org

https://chfs.ky.gov/agencies/dph/dehp/vsb/Pages/birth-certificates.aspx
https://www.ssa.gov/ssnumber/
https://www.daviesskyschools.org/Content2/backpack
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